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”;“/"?l: U VC inaugurates
Cascading Training workshop
A Eloverhimen 6f ndins 1G0T ‘

farmayop: mission

The whirtkshop )
Innuguratéd by the Vice
. Chanesllor (1/C), Prof. Shyamal
Das; who emphasised the
Importance of Upskilling and
| unpncllr-lmlldlng Among
. ltinlvur- {y staff to meet the
' rm!mla demands of the
1 hlgher etucatlon sector, In his

tﬁi'ess. Praf Das highlighted
aw Inithitives like 1007
Karmayopl  serve  as
transformative platforms to

Obseryer Reporter

Agnrtala: Aug 31 Tripura
University proudly
inaugurnted (he Cascading
Training Workshop undet the
missioh Rashtrlyd Kartnayogi
Large-Scale  Jan  Seva

faculty Hembers, officers, and
Notteachitig Stnft membery
of the UnIVersity, ‘The tralking
workshop almed at enhantlh
administrative efficiency an
fostering # culture of
learning &

contintous
developmenl, focusing oh

nllgn Inatintional performance
with natlonal goals

The Innugural session was |
graced by Dr. Deepak|
Sharme, Reglstrar, Tripur
Unlverslly. He emphas
the role of every employee

a
lsed

Programme, ofgaiized fot the more studehts and citizen- See on /:\
e
0B SERVER
TU VC 0L.09.002%
Contd from Page §
of the uniyversity to align with MONDPAY -

the nation's goals to see the
nation as Vikishit Bharat
2047. Dy Deepak Sharma
reiternted the University's
commitment to institutional
excellence through human
resource development and
the need to change (he
mindset from rule-based to
role-based and citizen-first.
The training sessions are
being condueted by the UGC
proyided Master Trainer Dy,
Swapan Kumar Biswas, Dr,
Pankaj Singh and Surendra
Kuimiar Pal, Master Trainer &
Nodal  Officer, 1GOT
Karmayogl, Tripura
Upiversity, The team of
teainers  will guido the
puricipants thiaugh o series
of modules designed to build
competencjes, promote n
learner-gantric npproach,
and encournge the ndoption

of digital, tools and
Innovatlye practives to
rediscover ourselves s
Rashtviys Karmayogi. The
tralning workshops are
arranged in batches nd will
continue up o 11th
September 2025 on the

university campus.




[.\ 4 ‘n‘ l‘ (il R
wh ‘J“ il w,pn ,\.u q‘ vnl

‘\lv)l \l\’”'il Il»pol)l
l

\'u“\u. I } kY (

LA RBN KN U'l}h

-

rl' LN

h’”' m}.{hl | mammwmﬁ

‘ﬂmmiw w
Wﬂ 4&,&%
LRG| \

»

BANIK. SAMBAD
01.0 9. 2005
MONIDA"

.,'f“"f%:?”’ ko |

' mﬁmmmmmm
{L wiell, et BBRsiicA
At

| umu sl .m
‘u, . “‘!‘ i i HK.M mm offftita st st
: L\,! m‘

u,*p,u,i M ) o ST ug W stel cAis e,
[ VIGHH S b bl \r\“' \P W QR

fh Htl I “ 18 't:. WQM'MWQ*N

Sy
da PwifErta

sz B

Hi |







tlogy. With
4UppoF, fhe
s 8 fyrwakd
l {fovations
4, marking
df 'Mﬂuh

meymmne‘

1 cosystem
‘kéltmu ‘al ted a
: \_3 él“ "

i l iJuw "‘t’







held, examinations undumd. -M muiu declated. Yet the
~ deeper academic envifopmes debates, research

Interdiseiplinary exposure—is much weaker,
Acmu.blmy is mmﬁ: tiote by ntteidunce reglsters thar

.

by | quence s vinible in grade
{nflation. Pass percentages it maty UG and PG programs
exceed RS-90%, creating an illusion of success. In reality, when

these same  students atfempt national-level competitive
examinations, their nee is dismal, UGC-NET success
ates from Tripura hover at 2-3%, for below NEHU's 6-8% or
. Assam's 4-5%,

UGC Rales: Compliance without spirit

The Univetsity. G Commission mandates semester
systems, Choles Based Credit Systems (CBCS), add continvous
assesyments to improve lenming. Tripura has ndopted these
frameworks, but lts impacts’ are nol visible in student

performance at regional or nationnl levels, NEHU and Assam
alag stroggle with tinh, but {hey ot least use CHCS
10 offer interdisciplinry courses anid eredit trmnsfers. Tripur
hun turmed whal could be n progressive framework into a mere
bureauctatic formality,

Currlenhum and Sylinbus Revislon

Knowledge evolves mpldly, but in Tripuen, curriculs often

mhl unchanged for miny yearsyents, NEHLU revises it

4-5 yeant, benchiarking against leailing
Unlversity inchudes external xubject ex

In I n of Studies, ra’s relinnee on o closed

faculty resulls fn syllabl lag for behind global or am:

national standands.

perfunctory. Hesenreh nud Fublications

rather than o;-om”mm- lvfhllher 4 uallty fa

n-dy -~W" fally wenk lnmt;
more g @ Unimlly‘l duo?.:ié?lhm he Tiwdin

mdumutm-dm hympma tlnlw«nhnlmmhmndmdhm
Whienee of such mechanies makes teaching less responeible wlMy md o c n. contrant b vinible in rankings. In the
o atudeat outenmes “rn University and Assarm llnlvmtti hoth fell

Aesdemic Envtranmint and Areanntability W, bt At seored alightly highet on
O the surface, Tripurn « HELS are husy places, Classes mie muuh nd outrench, NEHU consistently does better |y

e o —
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o Trpura'sUniversities Roady for the 21st entury?

onsistent better performances by Assam University and NEHU is

hallpnqp

tepotation, inihmivity, and resestch collahoratinn, hanks
sedive engage ment with mational and international pertners
¥ ANty and the Craduste Cap

Wity d6 pradustes snd postgraduates of Tripars Universs
with strong Aademie reeords strugle in the joh markes? The
answer lles Ip the mismarch hetwaen intemal grading snd res!
world competenee. With pass rates close 1o 0% Tripues
evalintion Ay em fielle 1o distinguish between bigh s low

Cmndustes aften lack mft shille smalyticnl weitin "
anud practical rxponure. Employers repeatedly note that Trigurs

s Afe “degree-holders without confidence ~
Students: Vietims or Participants?
1t in easy 0 blame the system alone, but shadents 1on scdape
1o thid eultiins, Many see higher education s 1 pathwsy
scholursh , and government job eligitlity. not w o
process of idreliectual growth. A culture of comfort has taken
+ took: strive for higher standurdn when the system rewants
mediocrity with high marks and fellowships?

Governance and Administration

Highet education in Tripum, in recent times. is lar .»-\
of ecxternal administrative pressur=sin sppomments e
promotions. However, institutional decisions are not enturiy o=
of influence by factors beyond scademic mert. This has s ooe
croded transpatency and dampen mnovation m the past, ar
contimues 10 do so mainly doe 1o lack of
determination to stem the guilty out of the vood Asam
NEHU are not immune to such challenges, but they mingaer
their impact through relatively stronger [nternal
Assurance Cells, extermal examiners, and  graot
monitoring mochanisens. Tripura must adopt similar practice
it n 10 strengthien credibility and ensire that scadens
are guided primatily by merit and quality

The Leadership Question

Ultimately, much depends on leadership
Departments, Deans, Academic Councily, and above all
Chancellors sre expected 1o be academmc leaders. nor
administratotr. Al their best, they can transform imstitution
Introducing Innovation cells, incubation centres. and indum
linknges NEHL and Assam have benefitted from such vissonas
leadership at times. Tripura’s leadership, by contrast. has ofi=
been content with routine compliance rather than hold reforr

What Necds to Change

nwnk‘ﬂnothdpﬂmal 1t has an enthussast ol
base, committad pockets of faculty, and & growing sppetsts for
higher education. What it lacks s an intermal cultwe of
nrc«unuMllh and external benchmarking Several vieps we
urgent

* Regular yllabus revision every 1 4 yean

* Competitive teaching and leaming enviroament

* Toanapar -m hcuhv m niitment and appraisal

* Stren throogl) colabornions s fo g

. nuuﬂ. mlwnuy With S804l and akill based bl

on conves
. bepﬂ"!l- {ritg Aeademic administation
Withoul these veforms, Tripur risks producing gradusies
with certificatss but without the competence demanded by the
218t contury
®  IWdter Is & Professor (Retived), Tripura University
Emall: Magarwaladdd@ymall com
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